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Overview
As a technology-focused manufacturing
and energy services company, Oil States
continues to advance the future of
affordable and reliable energy. As part
of our strategy, we continue to support
our traditional oil and gas customers
with new technologies and best in class
service while using our core expertise to
enable pathways toward a lower carbon,
multi-source energy mix to meet
growing global demand.
We are proud of our existing lowcarbon footprint present across our
global operations. We will continue to
strive for improvements in the health
and safety of our employees, to further
our sustainability initiatives, to avoid
negative impacts to the environment,
and to support the communities in
which we work and live.
CINDY B. TAYLOR
PRESIDENT AND CEO
OIL STATES | 2022 SUSTAINABILITY REPORT
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Technology-Focused, Manufacturing
and Energy Services Company
Oil States International, Inc. is a global provider of manufactured products and services to customers in the energy,
industrial and military sectors. The Company’s manufactured products include highly engineered capital equipment
and consumable products. Oil States is headquartered in Houston, Texas with manufacturing and service facilities
strategically located across the globe. Oil States is publicly traded on the New York Stock Exchange under the symbol
“OIS”. We deliver our products and services through three business segments: Offshore/Manufactured Products,
Downhole Technologies and Well Site Services.

Offshore/
Manufactured
Products

Downhole
Technologies

Well Site
Services

We design, manufacture and

We research, develop and
manufacture highly engineered
perforation systems and
downhole tools primarily used
in completion applications.

We provide a broad range
of equipment and services
that are used to establish
and maintain the flow of oil
and natural gas from a well
throughout its life cycle.

sell capital equipment utilized
on floating production systems,
subsea pipelines, offshore
drilling rigs and vessels, and
subsea mineral gathering
riser systems as well as other
military, industrial and land
applications.
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Our Stakeholders
Our primary stakeholders consist of four groups:
customers, employees, stockholders, and the
communities in which we operate globally.

Customers

Stockholders

Oil States provides products and services
to the world’s major, national and
independent oil and natural gas companies,
as well as industrial, military and other nonoilfield customers.

The Company’s loyal investors,
some of whom have owned shares
since our initial public offering in 2001.

Employees

Communities

Oil States has approximately 2,400
full-time employees in its workforce
today providing services and technologies
to enhance and support our customers’
operations globally. Exceptional people drive
our success, and we value our employees
above all of our other resources and assets.

Oil States takes pride in serving the
communities where we work and live,
and we are committed to investing
resources into programs that mirror our
strong values. We realize that the success
of our business is linked to the success
of the communities where we operate
and we are committed to using our global
reach to develop, strengthen and support
our local communities.
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Global Footprint with
Quality Customer Base
Oil States’ broad global footprint provides market diversification, significant growth potential and the people,
technology and resources needed to transition some of our products into the alternative energy space. Our products
and services are supplied to a quality customer base. The Company’s U.S. locations are positioned in the most active
shale basins while our global footprint supports deepwater/offshore investments.

Number
of Locations

Number
of Employees

7

North America

~200

50
~1850

Europe & Africa

3
~150
South America

Asia, Middle
East & Australia

5
~200
Note: Approximate headcount as of 12/31/21 excludes part-time and contract employees.
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Business Principles and Strategies

Oil States’ business principles
and strategies for long-term
corporate sustainability include:
•

Maintain a leadership role in environmental, social
and governance matters

•

Create long-term stockholder value through strategic
investments which generate strong returns on
invested capital

•

Generate free cash flow through cycles

•

Invest in R&D and new product development

•

Deploy capital for organic growth or strategic
acquisitions

•

Maintain and expand our quality customer base

•

Capitalize on opportunities to strengthen Oil States
for the long-term through its highly experienced
management team
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In September 2021, Cindy Taylor, our President and
CEO, was awarded the 2021 Energy Workforce &
Technology Council ESG Accelerator Award for the
2021 Annual Meeting. The award recognized Oil States
as a company that has made significant advances
in ESG reporting, score improvement and industry
leadership in a short timeframe.
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Governance
Oil States has corporate
governance policies and
guidelines that the Board
of Directors believes are
consistent with Oil States’
values, and that are
designed to promote the
effective functioning of the
Board, its committees and
the Company. Our corporate
governance framework
includes the following...
OIL STATES | 2022 SUSTAINABILITY REPORT
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Governance

Director Independence
7 of our 8
Directors are independent,
including our Chairman

Gender Diversity
3 of our 8
Directors are female

Ethnicity Diversity
1 of our 8
Directors is Hispanic

Corporate Governance
Guidelines

Board and Governance
Information

The Company has adopted corporate governance
guidelines entitled ‘Corporate Governance Guidelines,’
which are available at oilstatesintl.com by first
clicking “Corporate Governance” and then “Corporate
Governance Guidelines”. These guidelines were adopted
by the Board of Directors so that the Board of Directors
has the necessary authority and practices in place to
make decisions that are independent from management,
that the Board of Directors adequately performs its
function as the overseer of management and to help
ensure that the interests of the Board of Directors
and management are aligned with the interests of the
Company’s stockholders. These guidelines are reviewed
annually and were most recently re-issued on May 10,
2022.

Size of Board
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Board Risk Assessment Oversight
Number of Independent Directors

8
Yes
7

Code of Conduct for Directors,
Officers and Employees

Yes

Incentive Compensation Clawback Policy

Yes

Separate Chairman and CEO

Yes

Stock Ownership Guidelines
for Directors and Executive Officers

Yes

Independent Directors Meet
in Executive Session

Yes

Anti-Hedging and Pledging Policies

Yes

Annual Board and Committee Evaluations

Yes

Financial Code of Ethics
for Senior Officers

Yes
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Board of Directors

ROBERT L. POTTER
Chairman of the Board
Former President,
FMC Technologies, Inc.

DENISE CASTILLO-RHODES
Director
Chief Financial Officer of Texas
Medical Center

DARRELL E. HOLLEK
Director
Former Executive Vice President,
Operations, Anadarko
Petroleum Corporation

CINDY B. TAYLOR
Director
President and Chief Executive
Officer of Oil States

CHRISTOPHER T. SEAVER
Director
Former Chairman and Chief
Executive Officer, Hydril Company

HALLIE A. VANDERHIDER
Director
Managing Director,
SFC Energy Partners
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LAWRENCE R. DICKERSON
Director
Former Director, President and
Chief Executive Officer, Diamond
Offshore Drilling, Inc.

E. JOSEPH WRIGHT
Director
Former Executive Vice President
and Chief Operating Officer,
Concho Resources, Inc.
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Governance
Director Skills and Experience
Our directors bring leadership skills and
experience in areas relevant to Oil States.

Executive Leadership

8

Financial Experience

8
7

Average
director tenure

6.6

7

Outside Board Experience

years

International Operations

5

Past or
Present CFO

4

Past or
Present CEO

Board Structure and
Committee Composition

3

Since the Company’s initial public offering in 2001, the Chairman of the Board and Chief Executive Officer roles have
been split with the Chairman of the Board role being filled by a non-executive member of the Board of Directors. We
believe the separation of these two positions contributes to a strong independent leadership structure.
Our Board has three standing committees: Audit; Compensation; and Nominating, Governance and Sustainability with each comprised solely of independent directors. Each committee has important responsibilities to help manage
risks and assist the Board in building long-term stockholder value. The Nominating, Governance and Sustainability
Committee oversees and reviews environmental, social and governance matters, activities and practices (in accordance
with its charter) and provides updates to the Board at each of its regular meetings (four meetings in 2021). Each
committee operates under a written charter as amended and restated by the Board of Directors. The charters are
available at oilstatesintl.com, by first clicking “Corporate Governance” and then proceeding to the Committee Charters
section.
Reflective of our commitment to ESG initiatives, Gary Childress was recently promoted to Vice President-Health, Safety,
Environmental and Sustainability, to lead our environmental, social, governance (“ESG”) and sustainability efforts while
also moving us toward more uniform systems and processes supporting our safety and environmental management
systems. Gary Childress reports directly to Cindy Taylor, our President and Chief Executive Officer.
Financial
Expert
Denise Castillo-Rhodes



Audit
Committee

Compensation
Committee

Nominating, Governance and
Sustainability Committee

5 Meetings in 2021

5 Meetings in 2021

3 Meetings in 2021

Member

Lawrence R. Dickerson

Chair

Darrell E. Hollek
Robert L. Potter, Chairman
Christopher T. Seaver
Hallie A. Vanderhider
E. Joseph Wright
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Chair

Member




Member

Member

Member

Member

Member
Chair
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Board of Directors Oversight of Enterprise Risk
Risk oversight is a responsibility of the
Board of Directors. The Board of Directors
utilizes an Enterprise Risk Management
(“ERM”) process to assist in fulfilling its
oversight responsibilities.
Management and all employees
are responsible for day-to-day
risk management, and each
year management conducts a
comprehensive risk assessment of
Oil States’ business. The risk
assessment process is global in nature
and is focused on four main areas:
strategic risks, both internal and
external, compliance, information
technology, and operations.
Information relevant to this risk
assessment is obtained through
surveys and/or interviews of key
executives, business segment leaders,
and other managers. Our ERM
process is designed to identify and
assess the Company’s primary risks in
these areas, including: the potential
magnitude of the risk, likelihood of
the risk occurring, and the speed
with which the risk could impact the
Company, as well as to identify steps
to mitigate and manage each risk.
The results of the risk assessment are
reviewed on an annual basis with the
Board of Directors and are integral
to the Board of Directors and its

committees’ deliberations.
The Board of Directors has delegated
responsibility for overseeing certain
enterprise risks to its standing
committees:
•

The Audit Committee oversees
the monitoring and assessment
of risks related to financial
reporting and related compliance
matters.

•

The Nominating, Governance
and Sustainability Committee is
responsible for overseeing risks
related to compliance, business
ethics, conflicts of interest,
and environmental, social and
governance matters.

•

The Compensation Committee
is responsible for overseeing
the review and assessment of
the Company’s compensation
structure to enhance the
correlation of executive pay and
performance objectives, and to
maintain alignment of interests
between executive management
and the Company’s stockholders.
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Stockholder Rights
and Engagement
To support stockholder rights
and ongoing engagement with
our investor community, we have
provided additional disclosures
within this Sustainability Report.
In addition to our Annual Meeting of
Stockholders, Proxy Statement and
Sustainability Report communication,
the financial investment and
stockholder communities can make
inquiries at any time, either directly
or via our company website. Our
company communication page is
made available to anyone seeking
to ask a question regarding our
Business Segments, Corporate
Responsibility, Investor Relations,
Human Resources or general
inquiries.
We review all inquiries and seek
to provide appropriate and timely
responses.
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Oil States’ Values
Oil States has taken measures to enhance the quality
and integrity of the services and data provided by all
of our worldwide companies. Our ethics program is
designed to ensure that all of our operations comply
with applicable industry standards and government
regulations. Management’s commitment, ethics training,
and internal and third-party audits are an integral part
of our ethics program.
All employees are required to complete annual ethics
training. In addition, we provide periodic presentations
targeting key topics such as anti-bribery and
anti-corruption to our employees.
When appropriate, disciplinary action, up to and
including, termination is taken in response to breaches
of our ethical standards.

16

Corporate Code of Business
Conduct and Ethics
All directors, officers and employees of the Company are
expected to act ethically at all times and in accordance
with the Company’s ethics policy entitled, ’Corporate Code
of Business Conduct and Ethics’. Ethical principles set
forth in this policy include, among other principles,
matters such as:
•

Acting ethically with honesty and integrity

•

Avoiding conflicts of interest

•

Complying with disclosure and reporting
obligations with full, fair, accurate, timely
and understandable disclosures

•

Complying with applicable laws, rules and regulations

•

Acting in good faith, with due care, competence and
diligence

•

Promoting honest and ethical behavior by others

•

Respecting confidentiality of information

•

Responsibly using and maintaining assets and
resources

OIL STATES | 2022 SUSTAINABILITY REPORT

Political Advocacy

Ethics Hotline Program

Oil States’ Corporate Code of Business Conduct and
Ethics prohibits the use of Company funds, assets
or services being used for political contributions. To
confirm adherence to this policy:

We are committed to enforcing the Corporate Code of
Business Conduct and Ethics and other corporate policies
through confidential and non-confidential reporting
methods. An anonymous hotline, mail and email are
the primary means for reporting matters related to
accounting, compliance or human rights which are
available to all employees. All information is reviewed by
our Legal Department with appropriate action taken. We
do not allow retaliation against anyone who in good faith
seeks advice, raises a concern or reports any actual or
suspected misconduct.

•

Oil States paid $0 in political contributions between
January 1, 2021 and December 31, 2021

•

Oil States paid $0 in Political Action Committee
contributions between January 1, 2021 and
December 31, 2021
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Information Technology:
Security, Risk and Audit

IT Governance
The Company follows the National Institute of Standards and Technology (“NIST”)
Cybersecurity Framework guidelines to manage information and security risks to meet
industry standards and customer expectations. This includes, and is complemented by,
compliance with and audits of IT General Controls, that cover logical access and change
management policies and procedures. Continuous monitoring tools and automated
response systems are in place for known risk activities, as well as written information
security policies and incident response plans.

Communications and
Awareness
Senior IT leadership briefs the Board of
Directors on information security related
matters on at least an annual basis,
and additionally as needed. Workforce
Awareness and Training is managed
through training content (tailored to
current trending topics, by audience) and
enterprise-wide communications.
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Effectiveness
To Oil States’ knowledge, the Company
has not experienced a material security
breach in the last three years and
therefore net expenses incurred from
information security breaches, breach
penalties and settlements over the last
three years, relative to total revenue,
is insignificant. Externally hosted
penetration tests are conducted each
year to confirm the effectiveness of
established security controls.
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Environmental
Providing energy to run
the world’s economies can
be achieved in a highly
sustainable manner. We
expect that near-term
energy solutions will
be advanced through
the consumption of
hydrocarbons along
with the emerging use
of alternative sources
of energy such as wind,
solar, geothermal, tidal,
hydropower and newly
developing technologies.
20

OIL STATES | 2022 SUSTAINABILITY REPORT

Corporate Commitment
The Company’s commitment to environmental matters is an integral part of our culture and business practices. It is our
policy to promote the integrity and improvement of our processes and facilities so that they can be as protective of the
environment as possible. We strive to maintain compliance with all environmental regulations, prevent unpermitted
releases to the atmosphere, land and water to minimize impact to the environment wherever practicable through
process improvements via available and emerging technologies.
The Company’s commitment to the environment is
demonstrated through its ongoing evaluation of areas
for performance improvements, including:

•

Expectations for sub-contractors and suppliers to
meet similar requirements within their respective
organizations

•

Oil States Environmental, Health, Safety, Energy and
Climate Policy Commitment Statement

•

Disclosure of energy consumption, carbon footprint,
waste generation and significant spills

•

Organization management systems compatible
with International Organization for Standardization
(“ISO”) systems for Environmental and Energy (i.e. ISO
45001 (Safety Management Systems) and ISO 14001
(Environmental Management Systems))

•

Continuously improving our practices employed
to reduce Company and customer environmental
impacts

Environmental Efforts
Reducing the Environmental Impact of
Our Operations
Many of our facilities and operations are regulated and
subject to reporting obligations to various governing
bodies. We seek to minimize our environmental
footprint where practicable, and believe that industrial
emissions from our operations are less significant than
most industry participants. At our manufacturing and
service locations, we strive to use technologies that
minimize energy and water consumption, generate less
air emissions and minimize waste. We recognize the
importance of environmental stewardship and strive
to eliminate and/or minimize environmental impacts
through applying common best practices to reduce
waste, air emissions and releases to the environment.
Recycling Wastewater and Treating Lubricants/Oils
Wastewater containing some residual oils and
greases from equipment washing activities is a
primary waste stream generated by the Company.
Steam pressure washers are used to steam clean the
exterior of equipment and vehicles. Some facilities
utilize wastewater recycle systems to minimize water
consumption. Pre-treating wastewater with phase
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separation can assist in separating commingled water
and oil. Light oils can also be skimmed from wastewater
prior to discharge or recycling.
Solids and heavy greases are allowed to drop out of
solution, then manually removed and disposed. Once
primary oils and greases have been removed from
the wastewater stream, biologic reactors containing
hydrocarbon eating bacteria are used to clean the water
further. Chemical injection with a flocculant such as
aluminum sulfate can be used to drop small particles out
of suspension.
Finally, filtration systems with appropriate filtering media
(e.g., sand, diatomaceous earth, carbon, coalescing
media, etc.) are used to polish the water for reuse.
The Company is also reviewing the practice of hydrostatic
test water usage. Clean water used to pressure test
equipment can be re-used multiple times if treated
or filtered properly. Ultimately, processed industrial
wastewater which is no longer fit for its intended use is
properly discharged into publicly-owned sewer systems
where it is further treated at municipal treatment plants
prior to release into the environment.
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Environmental Efforts
Recycling Wastewater and Treating Lubricants/Oils
(cont.)
Used oils and greases are recovered and managed for
recycling at locations where they are generated from
equipment manufacturing, lubrication, etc. Instead
of disposal, used oils are collected by companies that
manage it for secondary use in fuel blending processes
for energy recovery. Coolants are recycled and refreshed
for reuse at our machine shops while oils in spent
coolants are skimmed and recovered as well.
Surface Preparation and Parts Cleaning
At manufacturing locations where sandblasting and
surface preparation activities are conducted, steel
shot peening is used to minimize waste. Large shot
blasting booths are used with steel shot and grit which
is collected and re-used. Bag houses filter the air exiting
the system to prevent fugitive dust emissions. Steel shot
peening is more environmentally friendly than the use of
aluminum oxide, coal slag or sand which become spent
and must be disposed. As a result, we recycle steel shot.

Controlling Air Emissions
Industrial air emissions from our facility operations are
primarily from painting/surface preparation, solvent
usage, and equipment combustion. Painting emission
controls consist of booths that operate in a negative
pressure environment. These paint booths contain high
efficiency paint filters that capture particulate emissions
(PM) and exhaust volatile organic compounds (VOC)
through elevated stacks. Additionally, high-volume /
low-pressure (HVLP) paint spray-guns are used for better
coating transfer rates and less overall emissions. Where
permitted by our customers, low-VOC coatings are
utilized.
Greenhouse gas regulatory reporting is required of many
of our customers at their well sites. Where and when
requested, Oil States tracks and reports combustion
emissions from engines and equipment used on our
customer well-site locations. When possible, Oil States
acquires low-emission and more efficient replacement
engines as needed for equipment.

Parts cleaning is conducted at locations with various
equipment and methods that generate low to no
(zero) emissions and that minimize wastes generated
for disposal. Some of the parts cleaning equipment
includes small remote reservoir, immersion, and
aqueous degreaser units. Most are non-heated, nonagitating units that use low volatility heavy solvents
that generate very low emissions, are reclaimed when
spent, and recycled for re-use. Some are heated water
and detergent units that generate very low to no (zero)
emissions.
At service locations, large automated and heated parts
cleaning units utilize more environmentally friendly
surfactants blended with water. These systems use heat
and pressure cleaning to perform their work.
The units are equipped with skimmers that recover oil
and grease and extend the use of the cleaning solutions
to generate only small amounts of non-hazardous waste.
These systems minimize the use of feed water and rely
on management of titrations to assure proper parts
cleaning while being low impact to the environment.
Water vapor, which is vented from the system and
escapes as steam, is the only emission.

22
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Environmental Efforts

Vehicle Fleet Improvements
Company vehicle policies focus on improving vehicle fuel
economy and reducing emissions by requiring company
vehicles to be equipped with telemetry systems, which
can monitor a host of driving behaviors and equipment
conditions. The systems also measure metrics such as
fuel usage, operation efficiency, vehicle idling, mechanical
function, etc. We track certain driving behaviors and
vehicle functions and review the data to identify and
implement improvements.
Vehicle Fleet Maintenance and Replacement

When replacing existing vehicles, consideration is given
to new technology advancements (e.g. higher efficiency
fuels, electric and hybrid vehicles, cylinder deactivation
technology, etc.) in determining the best choice for future
fleet direction. Our ultimate goal is to minimize vehicle
emissions, reduce costs and improve safety.
Business Travel Reduction
With the recent rapid acceptance of virtual meeting
technologies, business travel (land and air) and travelrelated fuel consumption, emissions and costs have been
reduced.

Our telematic software also collects data from vehicle
engine control modules, by capturing preventative
maintenance diagnostics. The real-time tracking of
engine diagnostics, mileage, fuel consumption and other
maintenance metrics allows the Company to better
manage the environmental impact of its fleet.
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Sustainable Innovation
In an industry that is constantly developing and integrating new technologies, we must continue to pursue strategies
that provide a competitive advantage to the marketplace – by improving wellsite efficiency and safety as well as
reducing the overall environmental impact of our and our customers’ activities.
Tempress Extended-Reach HydroPull™ Tool Technology
With the lateral lengths of horizontal wells continuing to increase to maximize wellbore productivity, our Tempress
HydroPull tool provides operators with a proven solution to leverage its performance to significantly reduce time on
location, friction-reducing chemical use, CO2 emissions and total well cost. In current operating environments where
three-mile laterals are becoming routine, frac plug mill-out and clean-out operations can be completed in one trip,
which also serves to reduce the equipment footprint on each location.

Active-Seat Gate Valve Technology
Recently, we developed and patented an active-seat
gate valve. This improved seat design uses asymmetric
pressure that is applied to the seat and sealing
mechanism to improve sealing performance and reduce
maintenance requirements. This technology significantly
reduces the level of heavy grease and servicing necessary
during operation as well as the amount of grease
requiring disposal upon project completion. Additionally,
personnel intervention at the wellhead (red-zone) is cut
substantially, thus lowering safety risks.

24
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Sustainable Innovation
In 2021, approximately 6% of our consolidated revenue was generated from products used outside the oil and gas
industry. Management is focused on leveraging existing and new technologies to grow our business and provide
solutions to new markets driven by future energy transition initiatives. In this regard (as highlighted below), we were
awarded contracts in 2020 and 2021, related to the design and supply of new deepwater riser systems (including
automated tooling, control systems and marine riser) to collect polymetallic nodules from the sea floor. These nodules
contain high concentrations of minerals required in the manufacture of electric vehicle batteries. This mineral gathering
riser system applies our 30-plus years of experience in providing marine riser systems for the oil and gas industry to a
new market, driven by the energy transition.
Additionally, we are working to address the many challenges that offshore wind developers face today – particularly when
moving from fixed structures to the dynamic floating environment required to operate in deeper waters. Our designs
leverage Oil States’ 40-plus years of experience in offshore fixed and floating project installations to provide a system
ideal for harsh wind and sea conditions.
Recent Deepsea Mineral Gathering System Contract Awards
•

Cosmos Shoji Co Ltd, Japan award to supply a Deepsea Minerals Riser System

•

Allseas Global Riser Analysis and Design Study

•

Allseas Deepsea Minerals Riser System award for an ultradeep system capable of reaching 6,000 meters
(approximately 20,000 feet) water depth

•

Front-End Engineering and Design (FEED) study for Green Minerals AS (Norway) to include a turnkey Harsh
Environment Mineral Gathering System for long-term use in Norwegian waters

In May 2021, Oil States was recognized with the Offshore Technology Conference’s prestigious Spotlight on New
Technology® award for its Merlin™ Deepsea Mineral Riser System.

OIL STATES | 2022 SUSTAINABILITY REPORT

25

Greenhouse Gas (GHG) Emissions
Oil States’ 2021 GHG Emissions
Scope 1: covers direct emissions from owned or
controlled sources.
Scope 2: covers indirect emissions from the generation
of purchased electricity.

Metric Tons CO2 (tCO2e)
Scope 1

21,100

Scope 2

16,800

Total

37,900

Below are improvement initiatives being implemented to reduce overall GHG emissions:
•

Co-locate Company facilities and common processes where feasible to minimize GHG impacts
• Closed numerous facilities and significantly reduced vehicle fleet in 2021

•

Improve operational efficiency by streamlining the footprint of existing processes to reduce emissions

•

Implement alternative energy systems (e.g., solar, wind, etc.) in facilities where practicable

•

Evaluate lighting systems for upgrade improvement opportunities

•

Identify low impact energy providers where geographically available

•

Adding onboard system for Company trucks which ties into integral vehicle systems to reduce vehicle idling
time on work locations

•

Evaluate administrative options for reducing vehicle idling time such as creating temperature min/max for
idling, utilization of cooling/warming tents and trailers, etc.

•

Purchase alternative fueled vehicles to reduce carbon-based emissions and improved technology offerings as
fleet replacements occur

•

The Company’s 3-year goal is a 10% reduction of all GHG emissions

26
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2021 Vehicle Fleet Emission Trends
In 2021, Oil States reduced its transportation-related GHG emissions as follows:
•

10% reduction in light-duty vehicle (tCO2e) fleet emissions

•

28% reduction in heavy-duty vehicle (tCO2e) fleet emissions

•

17% reduction in total combined vehicle (tCO2e) fleet emissions

Oil States Vehicle Fleet GHG Emissions (tCO2e)

8,300
6,900

5,400
5,000
3,200
2,300

5,100
4,600

13,300
12,500

18,700
17,500

2018-2021

Light-Duty Vehicle – Vehicle with a gross vehicle weight rating <=
10,001 lbs
Heavy-Duty Vehicle – Vehicle with a gross vehicle weight rating >
10,001 lbs
Total Combined – Total of light and heavy-duty vehicle GHG
emissions

Notes:
100% of light and heavy-duty fleet vehicles utilize gasoline or
diesel as their energy source.
0% of light and heavy-duty fleet vehicles currently utilize fuel
from renewable sources.
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In 2021,
Oil States
recorded
6,900 metric
tons of CO2
equivalent
emissions
produced by
our vehicle
fleet, a 17%
reduction
from 2020.
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Energy and Natural Resource Consumption
2021 Energy Use Including Renewable, Non-renewable Totals
2021 Energy Use Data

Totals

Total Energy Use (GJ)

531,800

Non-Renewable Energy Use (GJ)

512,200

Non-Renewable Energy Use %

96%

Renewable Energy Use (GJ)

19,600

Renewable Energy Use %

4%

Total Electrical Use (kWh)

46,605,500

Total Electrical Use (non-renewable) (kWh)

41,149,200

Total Electrical Use (non-renewable) %

88%

Total Electrical Use (renewable) (kWh)

5,456,300

Total Electrical Use (renewable) %

12%

Total Natural Gas Use (non-renewable) (MCF)

122,000

Total Gasoline/Diesel/LPG Fuel Use (non-renewable) (Gal)

2,763,400

Legend:
GJ – Gigajoules
kWh – Kilowatt hours
MCF – Thousand cubic feet
Gal – Gallons
Notes:
The information in the above chart represents purchased electricity, natural gas, LPG, gasoline and diesel.
Total natural gas consumed is converted to tCO2e and is represented, together with vehicle fleet, drilling rig
and other equipment emissions, within Scope 1 GHG emissions on page 26. Total electrical power consumed is
converted to tCO2e and is represented within Scope 2 GHG emissions on page 26.
Information represents utility usage at Oil States’ owned/leased facilities, but does not include leased commercial
office space where utilities are not separately metered and billed.
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2021 Environmental Spills
and Waste Generation
Environmental Spills
•

In 2021, we had no spills deemed significant or
considered reportable by local, state or federal
authorities (0 (zero) gallons reportable)

•

Spill prevention methods:
–

On customer locations, equipment may be
designed with drip/catch pans and/or staged
on main and/or secondary containment

–

Certain facilities have closed-loop systems to
prevent releases to the environment

–

Local environmental compliance plans,
such as Storm Water Pollution Prevention
Plan and Spill Prevention, Control, and
Countermeasure Plan, provide guidelines and
protocol for spill prevention and response

–

Inventory management and limited
purchasing reduces the overall amounts of
materials stored at facilities

Waste Generation
•

Total tons of waste generated in 2021
–

Hazardous – 10 tons (100% of hazardous
waste was incinerated)

–

Non-Hazardous – 1,700 tons (76% recycled;
24% landfilled)

•

2021 recycling and reuse programs resulted in the
recycling of over 2,200 tons of metals and 1,300
tons of petroleum, petroleum impacted liquids
and solids, and other materials

•

Potential process improvements:
–

Identify a sole source vendor for the majority
of waste collection to increase visibility and
reduce cost

–

Purchase materials in bulk to reduce smaller
container waste

–

Work with waste vendors to increase recycling
and reduce landfilled waste
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Health and
Safety
Oil States is committed
to providing quality
services to our clients
while protecting
our employees, our
communities, and the
environment in which
they work and live.
We believe that this
commitment is in the
best interest of our
employees, clients,
stakeholders and
stockholders.
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Unceasing and Ever-Present Safety Focus
The health and safety of
our employees, contractors,
business partners, visitors and
the communities where we
work is a cornerstone of our
culture, “Safety Focus from the
Top”.
Specifically, we are committed to the following:
•

We establish global targets in an effort to promote
Health, Safety, and Environmental (“HSE”)
improvement and monitor our performance through
real-time reporting

•

Employee participation in HSE initiatives through
safety committees, behavior-based observations,
and employee Stop Work Authority, amongst other
aspects of our safety management system

•

Global compliance with the Company’s HSE
management system, internationally-recognized/
certified management systems and all applicable
national, state, local and international HSE laws
and regulations

We are transparent in our communications about our HSE
commitment to our employees, contractors, vendors, suppliers and
customers. We solicit input to improve our programs, encouraging
employee participation which we consider a vital element in our
success. We monitor global compliance with our internal policies
and procedures, internationally-recognized/certified management
systems and all applicable national, state, local and international
laws and regulations.
Executive Commitment:
•

Oil States sets a culture of safety – “Safety Focus from the Top”

•

Divisional management receives real-time reporting at the time of any incident

•

Executive management and operations personnel review incidents and loss trends on a weekly basis

•

Updated safety results are provided no less than monthly to the Board of Directors

•

A portion of annual incentive compensation is tied to safety metrics for divisional and operational teams
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Sustained HSE Performance
Across All Business Units
In 2021, Oil States Energy
Services (within the Well Site
Services segment) recorded
one of its best safety years
with a substantial decrease
in incident counts and rates.
This major accomplishment
reflects the commitment of
all Oil States Energy Services
employees.

•

Oil States is committed to the safety of all employees
and has continued to not only decrease incident
occurrence, but has focused on the prevention
of serious incidents and fatalities

•

Oil States sets annual goals to continue to
drive these rates down and ensure the safety
of each employee

•

Oil States directly oversees and manages contractors
as utilized, as such, all injuries and illnesses are
captured and recorded as per federal law

Oil States’ Incident Rates 2018-2021
From 2018 to 2021, we achieved an 86% reduction in lost time incidents, and a 73%
reduction in lost time incident rate.

0.75
0.89

2021

0.25
0.22
0.09
0.07

2020

0.04
0
0
0.03

2019

0.02
0
0
0

2018

1.11
1.04

From 2018 to 2021, we achieved a 58% reduction in recordable incidents, and a 20%
reduction in total recordable incident rate.

FATALITY RATE
(FR)

SERIOUS INCIDENT RATE
(SIR)

LOST TIME INCIDENT
RATE (LTIR)

TOTAL RECORDABLE
INCIDENT RATE (TRIR)

Death from a work
related incident

Resulting in hospitalization,
amputation or sight loss

Resulting in the employee
being absent from the
workplace

Resulting in medical treatment
beyond first aid or restriction

Note: Dataset is 94% full-time employees and 6% part-time or contract employees in 2021
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Sustained HSE Performance
Across All Business Units
Oil States celebrates the significant milestones achieved in
reducing incidents and incident severity in our operations.
The facilities below have accomplished zero recordable incidents since 2016 and in 2021.
Zero Recordable Incidents
(Past 5 Years)
Arlington, TX
(Injection Mold)
Arlington, TX (TX Mold)
Broussard, LA
Kilgore, TX
Kincardineshire, Scotland
Midland, TX (TT)
Oklahoma City, OK (Mfg)
Orange Grove, TX
Rayong, Thailand

Zero Recordable Incidents
(2021)
Abu Dhabi, UAE
Arlington, TX (Build Up)
Arlington, TX (EA)
Arlington, TX (ETC)
Arlington, TX
(Injection Mold)
Arlington, TX
(Special Products)
Arlington, TX (TX Mold)
Artesia, NM
Broussard, LA
Buckhannon, WV
Dubai, UAE

Ellisville, MS
Houma, LA
Houston, TX (Hobby)
Houston, TX (Acute)
Kilgore, TX (Ops)
Kincardineshire, Scotland
Kuala Lumpur, Malaysia
Monahans, TX
New Iberia, LA
New Philadelphia, OH
Oklahoma City, OK (Mfg)
Oklahoma City, OK (Ops)
Orange Grove, TX
Raigad Maharashtra, India
Rayong, Thailand

Red Deer, Canada
Renton, WA
Rock Springs, WY
Taloja Maharashtra, India
Towanda, PA
Vung Tau City, Vietnam
Watsontown, PA

The facilities below have accomplished zero lost time incidents since 2016 and in 2021.
Zero Lost Time Incidents
(Past 5 Years)
Arlington, TX (Aerospace)
Arlington, TX (Build Up)
Arlington, TX (EA)
Arlington, TX (ETC)
Arlington, TX
(Injection Mold)
Arlington, TX
(Special Products)
Arlington, TX (TX Mold)
Artesia, NM
Berthoud, CO
Broussard, LA
Houma, LA (Ops)
Houma, LA (Mfg)
Houston, TX (Hobby)
Houston, TX (MMC)
Houston, TX (Acute)
Kilgore, TX (Ops)
Kincardineshire, Scotland
Macae, Brazil
Midland, TX (TT)
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Monahans, TX
Oklahoma City, OK (Ops)
Oklahoma City, OK (Mfg)
Orange Grove, TX
Rayong, Thailand
Red Deer, Canada
Taloja Maharashtra, India
Tulsa, OK
West Lothian, Scotland
Zero Lost Time Incidents
(2021)
Abu Dhabi, UAE
Arlington, TX (Aerospace)
Arlington, TX (Build Up)
Arlington, TX (EA)
Arlington, TX (ETC)
Arlington, TX
(Injection Mold)
Arlington, TX
(Special Products)
Arlington, TX (TX Mold)
Arlington,TX (Weld Shop)

Artesia, NM
Berthoud, CO
Broussard, LA
Buckhannon, WV
Canonsburg, PA
Dubai, UAE
Ellisville, MS
Houma, LA
Houston, TX (Acute)
Houston, TX (MMC)
Houston, TX (Ship Channel)
Kilgore, TX (Ops)
Kincardineshire, Scotland
Kuala Lumpur, Malaysia
Lampasas, TX
(Custom Mold)
Macae, Brazil
Midland, TX
Midland, TX (TT)
Monahans, TX
New Iberia, LA
New Philadelphia, OH
Oklahoma City, OK

Oklahoma City, OK (Mfg)
Oklahoma City, OK (Ops)
Orange Grove, TX
Raigad Maharashtra, India
Rayong, Thailand
Red Deer, Canada
Renton, WA
Rock Springs, WY
Taloja Maharashtra, India
Towanda, PA
Tulsa, OK
Vung Tau City, Vietnam
Watsontown, PA
West Lothian, Scotland
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Continued Response to COVID-19
The health and safety of Oil States
employees, along with our families,
communities, customers, and the
industry, is our highest priority.
We have closely followed guidance from health authorities and medical professionals to protect employees’ health
and safety across our organization, communities, and customer worksites. We have reinforced hygiene and exposure
guidelines with our employees, providing training and company communications on health agency guidelines and the
Oil States Pandemic Management procedures.
To ensure our employees are protected, we have specific processes to help keep our employees stay safe in the world
of COVID-19. We work closely with customers to align pandemic response processes and procedures to strive to
protect everyone on site. If an employee becomes ill or had direct or indirect contact with someone with, or displaying
symptoms of COVID-19, isolation, contact-tracing and sanitization protocols are implemented in line with health agency
guidelines.
Our facilities have adjusted operations when warranted by COVID-19 trends to protect employees’ and visitors’ safety
and well-being and to enable our locations to remain operational for manufacturing products and providing services to
customers.
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Social
Our success
and resiliency are
attributable to
the high caliber
and loyalty of our
employees.
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Our Global Workforce
We recognize that our employees are critical to our long-term
success. Our operations are global and therefore demand a diverse
workforce, which we believe provides us with a competitive
advantage and allows us to better understand and communicate
with our diverse set of constituents.
Our strong focus on innovation necessitates an equally
strong focus on technical skills and associated training
programs, which we believe creates high performing
teams that can arrive at better solutions to problems.
We strive to cultivate a culture and work environment
that enables us to attract, train, promote, and retain
a diverse group of skilled individuals who collectively
enable us to safely provide quality, innovative solutions
to our customers while remaining considerate of the
environment and of our communities.
We strive to align our national and cultural diversity with
our global operations. For example, 75% of our fulltime employee base was in the United States where we
generated 78% of our revenues in 2021. We continue
to be focused on improving diversity balance across
our field and manufacturing operations, technical,
business and management roles. As of December 31,
2021, women made up approximately 19% of our global
workforce. Additionally, 20% of our executive and
senior management roles in 2021 were held by women,
including our President and Chief Executive Officer who
has served in this role and as a member of our Board of
Directors since 2007.

Source: Company data as of 12/31/2021, excludes part-time and contract
personnel.
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Benefits and Compensation
Employee Benefits
Employees are essential to the growth and success of Oil States and each of its subsidiary companies. To help
employees with both their work life and personal life, the Company offers a comprehensive benefits package and is
committed to providing a fair or living wage. The following is a sample of the benefit offerings that U.S. employees
enjoy:
•

Health, dental and vision coverage for employees and
their eligible dependents

•

Paid time off including vacation, sick leave, and
parental leave

•

401(k) plan, with Company matching contributions
restored in 2022

•

•

Company paid life and accidental death benefits,
with option to purchase supplemental coverage for
employees and their dependents

Life Assistance Plan which provides free, confidential
counseling and information services for employees
and household members

•

•

Company paid short and long term disability income
protection plans

Programs to assist employees and dependents with
college, including Employee Education Assistance
program and a 529 College Savings Plan

Compensation Programs
We set high goals for our valued employees, but we also reward superior work with competitive total compensation
packages. Oil States plans, designs and administers competitive compensation programs based upon prevailing
competitive market practices. Salaries are reviewed annually with increases based on a variety of factors including:
market trends, individual employee performance and the external market value of the position.
Every employee plays a critical role in helping achieve the ongoing success and competitiveness of Oil States.
Each employee’s contributions are key to meeting the challenge of building a strong and successful company.
The Company’s compensation pay programs also provide certain positions an annual incentive to achieve specific
performance objectives, thereby ensuring a clear connection between employees’ compensation opportunity and the
Company’s strong commitment to performance.

Workforce Training and Development
Employee training, career development and retention practices are key to the Company’s success. Career development
is an investment in the future of our employees which will benefit the Company and the individual. We offer a
wide range of training and development opportunities, both non-technical and technical. Our range of courses and
programs primarily focus on building the capabilities of the Company to apply and develop our defined competencies.
Web-based learning and development tools are part of our
development plan. These resources are available online,
providing access to managerial, technical and personal training
and development. Oil States also values the benefits of
continuing formal education and we maintain an educational
assistance program that reimburses eligible expenses from
accredited institutions. With training and advancement
opportunities, our employees have the opportunity to make
an impact, develop individual capabilities, and unleash their
potential.
We are committed to engaging our employees. The Company
periodically conducts employee satisfaction surveys to
improve employee relations.
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Over 21,000 hours of

employee training and
development were completed in 2021.
A sample of training topics covered,
include: Leadership, Workplace
Diversity, Governance, Safety & Health,
Environmental, Transportation Safety,
Quality, Information Security, Customer
Training and Ethics & Code of Conduct.
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Committed to the Protection of
Human Rights
Policy Against Discrimination and Harassment
At Oil States, we are committed to providing an equal opportunity workplace and not discriminating against any
director, officer or employee with regard to race, color, gender expression or identity, pregnancy, marital status,
genetic information, ancestry, medical condition, national origin, religion, age, military service or reserve or veteran
status, sexual orientation or disability or any other classification protected by federal, state or international law which is
applicable to Oil States or its employees.
The Company prohibits harassment of any type or discrimination of any employee, customer, visitor, vendor or thirdparty contractor, by a supervisor, employee, customer, third-party contractor, vendor, visitor, or the representatives
of other businesses with whom employees interact as part of their job. This applies not only to the workplace but to
offsite events directly related to the Company’s business, including business trips and social activities. All employees
are expected, as a matter of their employment, to join in this commitment and refrain from any conduct that is
harassing or discriminatory.
The Company will promptly investigate the facts and circumstances of any claim of actual or perceived harassment of
any type. Any employee, regardless of position or title, who the Company determines has engaged in harassment or
discrimination of any kind, will be subject to corrective action.

Human Rights
The Board of Directors and executive management team
embrace their leadership responsibility and strive to
exemplify the Company’s values thereby instilling them in
our workforce.
The Company is committed to providing positive,
productive and supportive work environments throughout
our global operations.
Oil States does not utilize forced labor. The Company
recruits its employees and provides a fair wage applicable
with local laws and regulations.
Throughout Oil States’ global operations, we prohibit the
employment of any individual below legal employment
age in the country of their employment. For further
information, please see Oil States Human Rights Policy at
oilstatesintl.com by first clicking “Corporate Governance”
and then “Sustainability”.
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Committed to the Protection of
Human Rights
Montitoring of Conflict Minerals
Oil States is aware of and concerned by reports that
profits from the sale of certain metals mined in the
Democratic Republic of the Congo (“DRC”) and adjoining
countries have helped fuel war and human rights
violations in eastern Congo. Oil States is committed to
complying with the requirements set forth in the final
rule regarding the use of “Conflict Minerals” under
Section 1502 of the Dodd-Frank Wall Street Reform and
Consumer Protection Act (“Dodd-Frank Act”), and the
related rules and regulations issued by the U.S. Securities
and Exchange Commission (“SEC”).
As required by the Dodd-Frank Act, the SEC has adopted
rules requiring publicly traded companies to disclose
whether they use tin, tantalum, tungsten, and gold
(collectively “3TG”) that originated in the DRC or an
adjoining country and if so, to issue a report identifying
their products that are not DRC conflict free and their
due diligence efforts to determine the country of origin
and chain of custody of the metals. DRC conflict free
means the product does not contain 3TG that directly or
indirectly finances or benefits armed groups in the DRC
or an adjoining country. Oil States, like many companies
in our industry, requires some of these 3TG materials in
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the manufacturing of its products as they are necessary
for the functional performance of the products. We
do not purchase these metals directly from smelters
or mines, so we must rely on the source information
provided by our suppliers.
If we become aware of a supplier whose supply chain
includes metals that are not DRC conflict free, we will
take the appropriate actions to remedy the situation
in a timely manner, including reassessment of supplier
relationships. We expect our suppliers to take similar
measures with their suppliers to promote alignment
throughout the supply chain.
We are working closely with our direct suppliers to trace
newly mined minerals back to their origin to encourage
responsible sourcing. As tracing methods evolve, we
intend to incorporate appropriate proven methods in our
program. We require suppliers whose products contain
3TG to submit information about the source of these
materials using the standardized Global e-Sustainability
Initiative and Electronic Industry Citizenship Coalition
Conflict Minerals Reporting Template or an equivalent
system that traces the metals back through the supply
chain.
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Corporate Citizenship

4

The Company is highly involved in supporting industry sponsored, local and national civic and charitable organizations.
We believe that by taking leadership roles and giving back to our communities, we help support the sustainability of
our local economies and in turn help to support the longevity of our businesses.
Oil States does not contribute or donate cash or any of its resources to any political parties or political candidates.
Among the many organizations that have benefited from Oil States’ support globally include:

Volunteers
Oil States employees at blood
drive in Arlington, TX in August
2021.

In November 2021,
Oil States employees
volunteered to
assemble and box
meals at the Houston
Food Bank.
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Reporting
Financial discipline, cost
reduction initiatives,
and debt repayment
efforts have afforded us a
relatively secure financial
position.
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2021 Financial Highlights
•

In February 2021, entered into a new four-year, $125 million asset-based revolving
credit facility which replaced Oil States’ existing credit facility
. Ended 2021 with $102 million of liquidity(availability under the asset-based credit
facility plus cash on hand of $53 million)

•

In March 2021, we issued $135 million principal amount of 4.75% convertible senior
notes due April 2026, using $120 million of the proceeds to repurchase $125 million
principal amount of Oil States’ 1.5% convertible senior notes due February 2023

•

Total net debt to capitalization ratio was 15% as of December 31, 2021

•

Net debt has decreased $187 million since December 31, 2018

•

Oil States has a long history of generating free cash flow through industry cycles; free
cash flow generated in each and every year since prior activity peak in 2014
. Free cash flow positive in 28 of 32 quarters since 2014

•

Revenue grew 17% year-over-year

•

Adjusted EBITDA grew 46% year-over-year

Debt Maturity Profile at 12/31/21 (1)

Oil States is
focused on
sustained
stockholder
value creation
Note: Debt Maturity chart excludes $4.1 million of other debt, which has less
than $1 million per year in principal payments.

(1)

Asset-based credit facility closed on 2/10/21 and matures on 2/10/25 and was undrawn at 12/31/2021. The asset-based credit facility has a springing maturity date 91 days
prior to the maturity of indebtedness of $17.5 million or greater, excluding the note described in footnote (2).

(2)

Promissory note issued in connection with the GEODynamics (Downhole Technologies) acquisition. This note was scheduled to mature on July 12, 2019; however, the
Company provided notice to the seller and has asserted indemnification claims. Correspondingly, the maturity date of the note has been extended until the final resolution
of such claims. The note was reduced to $17.5 million as a result of $7.5 million of indemnified costs and expenses incurred by the Company.

(3)

1.5% Convertible Senior Notes mature on 2/15/23. $125 million principal amount was repurchased at a 4% discount to par value on 3/19/21 with proceeds from the $135
million 4.75% Convertible Senior Notes offering in footnote (4). On 6/4/21, the Company purchased an additional $6.4 million principal amount at a 7% discount to par
value.

(4)

$135 million of 4.75% Convertible Senior Notes mature on 4/1/26. Offering closed and funded on 3/19/21.
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Forward-looking Statements
This presentation and other statements we make contain
certain “forward–looking statements” within the meaning
of Section 27A of the Securities Act of 1933 and Section
21E of the Securities Exchange Act of 1934. Actual
results could differ materially from those projected in
the forward-looking statements as a result of a number
of important factors, including incorrect or changed
assumptions, the level of supply and demand for oil and
natural gas, fluctuations in the current and future prices
of oil and natural gas, the level of exploration, drilling and
completion activity, the level of offshore oil and natural
gas developmental activities, general global economic
conditions, the cyclical nature of the oil and natural gas
industry, the financial health of our customers, the impact
of the COVID-19 pandemic on our Company and our
customers, the actions of the Organization of Petroleum
Exporting Countries (“OPEC”) and other producing nations
with respect to crude oil production levels and pricing,
the impact of environmental matters, including executive
actions and regulatory efforts to adopt environmental or
climate change regulations that may result in increased
operating costs or reduced oil and natural gas production
or demand globally, our ability to access and the cost
of capital in the bank and capital markets, our ability to
develop new competitive technologies and products, and
the other factors discussed within the "Business" and
"Risk Factors" sections of the Company’s Annual Report
on Form 10-K for the year ended December 31, 2021,
Periodic Reports on Form 8-K, and Quarterly Reports on
Form 10-Q.

budgets, capital expenditures, projected costs, plans and
objectives of management for future operations and
reduction in environmental impacts, and possible future
acquisitions. Where any such forward-looking statement
includes a statement of the assumptions or bases
underlying such forward-looking statement, we caution
that, while we believe such assumptions or bases to be
reasonable and make them in good faith, assumed facts
or bases almost always vary from actual results.
The differences between assumed facts or bases and
actual results can be material, depending upon the
circumstances. Readers are cautioned not to place
undue reliance on forward-looking statements, which
speak only as of the date hereof, and, except as required
by law, the Company undertakes no obligation and
expressly disclaims any duty to update those statements
or to publicly announce the results of any revisions
to any of those statements to reflect future events or
developments.
While the events and information discussed in this report
may be significant, any significance should not be read
as necessarily rising to the level of materiality of the
disclosures required under the U.S. federal securities laws.

The factors listed above are important factors (but not
necessarily all of the important factors) that could cause
actual results to differ materially from those expressed
in any forward-looking statement made by us, or on
our behalf, or which may impact our ability to meet our
carbon emissions goals or desired Environmental, Social
and Governance (“ESG”) performance standards. You can
typically identify forward-looking statements by the use
of forward-looking words such as "may," "will," "could,"
"project," "believe," "anticipate," "expect," "estimate,"
"potential," "plan," "forecast," and other similar words.
Forward-looking statements may include statements
regarding our future financial results or financial position,
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