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Forward -looking Statements

This presentation and other statements we make contain certain i f o r Moakinds t a t e mwathn tlsedmeaning of Section
27A of the Securities Act of 1933 and Section 21E of the Securities Exchange Act of 1934. Actual results could differ
materially from those projected in the forward-looking statements as a result of a number of important factors, including
incorrect or changed assumptions, the level of supply and demand for oil and natural gas, fluctuations in the current and
future prices of oil and natural gas, the level of exploration, drilling and completion activity, the level of offshore oil and
natural gas developmental activities, general global economic conditions, the cyclical nature of the oil and natural gas
industry, the financial health of our customers, the impact of the COVID19 pandemic on our Company and our customers,
the actions of the Organization of Petroleum Exporting Countries ( i O P E@dther producing nations with respect to crude
oil production levels and pricing, the impact of environmental matters, including executive actions and regulatory efforts to
adopt environmental or climate change regulations that may result in increased operating costs or reduced oil and natural gas
production or demand globally, our ability to accessand the cost of capital in the bank and capital markets, our ability to
develop new competitive technologies and products, and the other factors discussedwithin the "Business" and "Risk Factors"
sections of the C o mp a AnndabReport on Form 10-K for the year ended December 31, 2021, Periodic Reports on Form 8-K
and Quarterly Reports on Form 10-Q. The factors listed above are important factors (but not necessarily all of the important
factors) that could cause actual results to differ materially from those expressed in any forward-looking statement made by
us, or on our behalf. You can typically identify forward-looking statements by the use of forward-looking words such as
"may,” "will,” "could,"” "project,” "believe,"” "anticipate,” "expect,” "estimate,” "potential,” "plan," "forecast,” and other similar
words. Forward-looking statements may include statements regarding our future financial results or financial position,
budgets, capital expenditures, projected costs, plans and objectives of management for future operations and possible future
acquisitions. Where any such forward-looking statement includes a statement of the assumptions or bases underlying such
forward-looking statement, we caution that, while we believe such assumptions or basesto be reasonable and make them in
good faith, assumed facts or bases almost always vary from actual results. The differences between assumed facts or bases
and actual results can be material, depending upon the circumstances Readersare cautioned not to place undue reliance on
forward-looking statements, which speak only as of the date hereof, and, except as required by law, the Company undertakes
no obligation and expressly disclaims any duty to update those statements or to publicly announce the results of any
revisions to any of those statements to reflect future events or developments.
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-~ While the events and information discussed in this report may be significant, any significance should not be read as necessarily rising to 2
- the level of materiality of the disclosures required under the U.S. federal securities laws.
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Our Commitment to Sustainability
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company, Oil States is focused on advancing the
future of energy derived from traditional sources,
while enabling pathways to a lower-carbon,
multisource energy mix going forward to meet
growing global demand.

We are proud of our existing low -carbon footprint

present across our global operations. We will

continue to strive for improvement in the health

and safety of our employees, to further our

sustainability initiatives, to avoid any negative

impacts to the environment, and to support the
communities in which we wor

Cindy B. Taylor
President and Chief Executive Officer
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Ongoing Commitment to Our Environment,
Social, and Governance (ESG) Goals




Awards and Recognition

In September 2021, Cindy Taylor, President ~_CONGRATULATIONS! @ TechnoOLOGY COUNGIL
and CEO, was awarded the 2021 Energy 2021 ANNUAL MEETING
Workforce & Technology Council ESG ESG ACCELERATOR AWARD
Accelerator Award for the 2021 Annual The ESG Accelerator is awarded to a Member Company that makes

significant advances in ESG reporting, score and leadership in a short timeframe.

Meeting. The award recognizes Oil States as

a company whoos made
in ESG reporting, score improvement and ¥ i / 0". STATES
leadership in a short timeframe. ~ g ‘m

CINDY TAYLOR
President & CEO

In May 2021, Oil States was recognized with
the Offshore Technol
prestigious Spotlight on New Technology®
award for its MerlinE Deepsea Mineral Riser
System. The award recognizes Oil States for
technological advances in support of the
developing deepsea minerals industry.
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ESG Policies and Priorities

Envwonment Somal

The Companybés commitment

integral part of our culture and business practices. It is our pollcy
to promote the integrity of our processes and facilities so that
they can be as protective of the environment as possible. We
strive to prevent releases to the atmosphere, land and water and
employ waste reduction and minimization practices wherever
possible.

We actively evaluate our operations looking for ways to
continuously improve our practices employed to o
reduce Company and customer environmental
impacts.

&

v A r ©un Bnardhot Dirdctorsread ekeeutiveg managemanhteam embrace
their | eadership responsibilit
values thereby instilling them in our workforce.

A Our operations are global and therefore demand a diverse
workforce, which we believe provides us with a competitive
advantage and allows us to better understand and communicate
with our diverse set of constituents. Our strong focus on innovation
necessitates an equally strong focus on technical skills and
associated training programs, which we believe creates high
performing teams that can arrive at better solutions to
problems. Q

A Employee training, career development and

retention practices are ke 0

y| a

Governance

A

A

Oil States has corporate governance policies and guidelines that the Board of Directors believes are consistent with Oil Stae svélues, and
that promote the effective functioning of the Board, its committees and the Company.

Our Board has three standing committees, Audit, Compensation, and Nominating & Corporate Governance, with each comprised soldy of
independent directors.

0 The Nominating & Corporate Governance Committee oversees sustainability on an ongoing basis and reviews environmental, health
safety and social matters on behalf of the Board of Directors who is updated regularly.

Management 6s commit ment, et hi epartyaudiaarean imggral parhotiouricamprehensiael ethiesmp thgramh
All employees are required to complete annual ethics training. In addition, we provide periodic presentations targeting key t opics such as
anti-bribery and anti-corruption to our employees.

All directors, officers and employees of the Company are expected to act ethically at all times and in accordance with the
Companyds ethics policy entitled fACorporate Code of Busin
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Environment

Despite being a relatively low emissions generating company at present, Oil St a thasssét a 3-year goal to

ach

ieve a 10% reduction of its GHGemissions (Scope 1 and Scope 2).

Below are improvement initiatives being implemented to reduce overall GHGemissions
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Colocate Company facilities and common processeswhere feasible to minimize GHGimpacts
Improve operational efficiency by streamlining the footprint of existing processesto reduce emissions
Implement alternative energy systems (e.g., solar, wind. etc.) in facilities where applicable

Evaluate lighting systems for upgrade improvement opportunities

Identify low impact energy providers where geographically available

Consider adding onboard system for Company trucks which ties into integral vehicle systems to reduce vehicle
idling time on work locations

Evaluate administrative options for reducing vehicle
idling time such as creating temperature min/max for
idling, utilization of cooling/warming tents and
trailers, etc.

Purchasealternative fueled vehiclesto reduce
carbon-based emissions and improved technology

offerings as fleet replacements occur

OIL STATES

INTEENATIONAL INC

/
/ 8



Social

A We have and continue to remain focused on improving gender diversity across our field and
manufacturing operations, technical, business and management roles.

0 As of December31l, 2021, women made up approximately 19% of our global workforce. Additionally,
20% of our executive and senior management roles in 2021 were held by women, including our
President and Chief Executive Officer who has served in this role and as a member of our Board of
Directors since 2007.

0 3 of 8 (38%) of our directors are female (1 of 8 is Hispanic).

A Career development is an investment in the future of our employees which will benefit the Company and
the individual. We offer a wide range of training and development opportunities, both non -technical and
technical.

o Oil States employees completed over 21,000 hours of training and development in 2021, including
areas of Leadership, Workplace Diversity, Governance, Safety & Health, Environmental,
Transportation Safety, Quality, Information Security, Customer Training and Ethics & Code of
Conduct.

A Employees are essential to the growth and success of Oil States and each of its subsidiaries. To help
employees with both their work life and personal life, the Company offers a comprehensive benefits
package and is committed to providing a fair or living wage.
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Governance

A Management and all employees are responsible for dayto-day risk management, and each year
management conducts a comprehensive risk assessm

A Risk oversight is a responsibility of the Board of Directors. The Board of Directors utilizes an Enterprise
Risk Management process to assist in fulfilling its oversight responsibilities, which is reviewed annually.

A The Board of Directors has delegated responsibility for overseeing certain enterprise risks to its standing
committees:

V' The Audit Committee oversees the monitoring and assessment of risks related to financial reporting
and related compliance matters.

V' The Nominating & Corporate Governance Committee is responsible for overseeing risks related to
compliance, business ethics, conflicts of interest, and ESG.

V' The Compensation Committee is responsible for overseeing the review and assessment of the
Companyods compensation system to ensure correla
and to maintain alignment of iIinterests between
stockholders.

V' Management frequently engages with its major institutional stockholders in an
effort to continuously monitor key governance trends.
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Energy Transition Opportunities

Current Focus Areas: Deepsea Mineral Gathering and
Offshore Wind Opportunities




Deepsea Mineral Gathering Systems

Oil States, through its Offshore/Manufactured
Products segment, continues to build momentum
with the bidding and supply of complete subsea
mineral gathering systems. With partners, Oil
States has taken a leading position as a subsea
minerals collection system integrator, with project — EE
awards including: || Spetlic Mertin™ Deepsea

Mining Riser System

A Cosmos Shoji Co Ltd, Japan award to supply a
DeepseaMinerals Riser System.

A AllseasGlobal Riser Analysis and Design Studly.

A Allseas Deepsea Minerals Riser System award
for an ultradeep system capable of reaching
6,000 meters (approximately 20,000 feet) water
depth.

A Front-end engineering & design (FEED) study
for Green Minerals AS (Norway) to include a
turnkey Harsh Environment Mineral Gathering
System for long-term use in Norwegian waters.

In May 2021, Oil States was recognized with
O T C 6 sprestigious Spotlight on New
Technology ® award for its Merlin E Deepsea
Mineral Riser System .
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Offshore Wind Systems

A Oil States possesses nearly 80 years of offshore experience supporting fixed and
floating structures. This deep experience is translating into offshore wind opportunities
where we continue to build a strong track record.

A Oil States supplied fixed platform foundations, platform and vessel cranes, and custom
blade-lifting frames for the first U.S. offshore wind project, Block Island, NY.

A Since 2009, Oil States has provided equipment to support over 50 offshore wind
projects globally.
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Offshore Wind Systems: Opportunities for Oil States

Fixed Structure Foundation
and Installation Systems

Floating Wind Platform
Mooring Systems &
Installation

Feeder Vessel and Platform
Lifting/Handling Solutions

Engineering & Design Studies
to utilize O&G components
and systems on Offshore
Wind Platforms

Services Offshore Installation
and Aftermarket Support
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